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DIGITAL TOOLS IN MEASURING
UNIVERSITY STAFF COMPETENCE

'-_} Survey Results ’f_:

Assessment of the use of digital platforms, analytics, and evaluation tools
in professional activity.
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1 WHO PARTICIPATED IN THE SURVEY? - g EXPERIENCE AND PROFESSIONAL DEVELOPMENT
Work experience ) Training in digital
@ 65% — academic | technologies
staff over 20 years
| = attende?
courses
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Academic staff
predominate in
the sample.

6-10 years 5%

Most participants
have already completed
training in digital
technologies.
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B OVERALL READINESS TO USE DIGITAL TOOLS

78%
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Overall, the level
of digital readiness
is high.

B 78% — positive evaluations | 13% — neutral responses B 9% — low evaluations
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use of digital platforms and analytics [ I 70% I

C he strongest blocks are
communication, ethics, 3 B

L - and safety o e
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assessment tools for measuring _ 75% 91% — follow 91% — take 91% — understand ~ 89% — use modern
@ competence professional ethics copyright inte the risks of Al digital tools te

0 digital identity and professional _ 74% in digital ' account and digit:al pmpa-re

2 presence communication technologies materials

The key strengths are ethics,
responsibility, and practical
use of tools.

. .[ e LMS (Moodle, Canvas, Google Classroom, etc.) [ NNNENEGG_G__—_—_—_ 4%
I ] video conferencing platforms I 5%
Q > alactronic repositoies 1%
55% 65% 66% | 68% cloud services 9%
use digital data consider digital  regularly ) can interpret bibliometric databases I (2%
and analytics to traces more improve their the results of ; = |
evaluate their own objective than qualiﬁlcaltim in digital tasting / L B1%
effectiveness solf.assassimant digital syt digital content creation tools I 16%
| technologies | 14%
\ / / research data management systems ]

LMS and video platforms

The greatest attention is needed for analytics
and the systematic development of digita! skills. are the basic dlgltal tools.

MAIN CONCLUSION y * ]

The survey showed a high level of readiness
among university staff to use digital tools.
The best-developed areas are digital
communication, ethics and safety, as well as
the practical use of modern digital services. > 2
At the same time, further development is important to expand the practice of
needed in working with analytics, interpreting Y -~ internal university programs for
digital data, and systematically improving CEMEINT developing digital competence.
qualifications.

It is advisable to strengthen tﬂlining on the
use of digital analytics, digital activity
traces, competence monitoring tools, and
combined evaluation models. It is also




