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SOCIAL INTELLIGENCE
IN THE PROFESSIONAL ENVIRONMENT
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Assessment of social interaction, emotional management, stress resilience, and adaptation to change.
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social climate, support, and empathy.
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VAP RECOMMENDATION

Survey participants generally demonstrate a = 1 : 1
sufficiently high level of social intelligence. Itis advisable to imp lement

The best-developed areas are understanding training in emotional self-

social climate, recognizing emotions, and using regulation, conflict management,
social support to cope with stress. The greatest team communication, burnout
attention is needed for emotional management, 4 :

during conflicts, adaptation to change, prevention pfevents?n, and adaptive

of conflict aecalation and team mativatinn leadearshin.




