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THE ROLE OF WOMEN'S LEADERSHIP
IN CORPORATE GOVERNANCE
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Support for women's
leadership is strong,
but many still perceive
unequal recognition.
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SUPPORT FOR IMPLEMENTATION
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Ore than two-thirds fully
support these initiatives.
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The combined results show broad support
for women's leadership. Respondents
largely view women leaders as capable,
beneficial for company performance, and
especially strong in strategic thinking.
communication, and people management.
However, work-family conflict, stereotypes,
and male-dominated environments continue
to slow women's advancement.
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HECOMMENDATION *

Organizations should strengthen executive
education, mentorship, flexible work
policies, and transparent HR practices,
while also addressing structural barriers
and recognition gaps. A more inclusive
leadership environment requires both
institutional support and cultural change.




